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s ASEE ERM Division Offers Apprentice Faculty Grants +

for the ASEE Conference in Vancouver, BC June 26-29, 2011

The Educational Research and Methods (ERM) Division of the American Society for Engineering
Education (ASEE) will award up to four grants to travel to the 2011 Annual Conference as part of its
Apprentice Faculty Grant (AFG) program. Each grant consists of a $2,000 award. Grant recipients are
expected to attend the full duration of the conference, including two ERM events, and are highly
encouraged to attend at least one workshop.

WHAT ARE THE GoOALS oF THE AFG PROGRAM?

e To build capacity for the engineering education community through “apprenticeship” and
mentoring to members of the engineering education research and scholarship community.

WHO 1s ELIGIBLE?

¢ Individuals who are currently pursuing or plan to pursue a career in engineering education and
who have demonstrated potential for substantial contributions to the field through engineering
education research or scholarship.

¢ Any engineering education researcher who is at an “apprentice” stage of their pathway into the
engineering education research community, and wishes to become an active member of the ERM
Division. This might include graduate students, post doctoral researchers, junior faculty, staff
members, or senior-ranking faculty who are transitioning into engineering education research.

How DoEes ONE APPLY?

¢ Candidates may self-nominate by completing an application packet as described below.

WHAT DOES THE APPLICATION PACKET INCLUDE? (MAX 6 PAGES TOTAL) Note that page limits are
strictly enforced and materials should be submitted in the order listed.

1. Application Materials (up to 2 pages)
0 Nominee information — name/address/phone/e-mail address

0 CV including items relevant to the goals of the ERM Division, including but not limited to:
education — degree(s), institution(s), major(s), date(s) and dissertation title(s); educational
research activities, instructional innovations

2. Statement of the nominee’s career goals, including an explanation of why the nominee qualifies as
“apprentice faculty,” and a reflection statement by the nominee about how apprenticeship in the
ERM division will help achieve his/her career goals (up to 2 pages)

3. One additional letter of recommendation from someone familiar with the nominee’s engineering
education research activities and/or commitment to engineering education (up to 2 pages)

How ARE NOMINATIONS EVALUATED?

e Nominees are evaluated by a team of ERM reviewers on (a) potential for future contributions to
engineering education research, (b) need for mentoring/apprenticeship and (c) possible future
involvement with the ERM Division. Specifically reviewers will rate candidates on:

0 Career goals—e.g. consistency with ERM mission

0 Qualifications—e.g. apprentice status, demonstration of prior commitment to engineering
education research

0 Potential for candidate to contribute to engineering education research and the ERM
Division; perceived value of apprenticeship status/mentoring to further candidate’s career
goals

0 Letter of recommendation—e.g. How well does the author know the work of the candidate?
Are specific examples provided?

WHEN Is THE DEADLINE?

e Nomination packets must be received by 5pm Eastern time on January 20, 2011 via email to
jtrenor@clemson.edu. All nominations will be acknowledged via email.

Nominees with questions are highly encouraged to contact the AFG Committee Chair, prior to
submitting an application via email: jtrenor@clemson.edu or phone: 864-656-4321.
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WHAT CHANGES HAVE BEEN MADE FROM PRIOR YEARS?

This is the same criteria used in 2010. A summary of changes compared to prior years are listed below:

1. Change in eligibility: Eligibility has been broadened to include engineering education researchers
any stage of their career that make a sufficient case for the need for mentoring and “apprentice”
status. This is designed to be inclusive of the many pathways into engineering education
research.

2. Application packet: (1) Applicants can now self-nominate. The requirement of a teaching
philosophy has been removed; instead, a statement of how the applicant qualifies as an
“apprentice” is required. This statement is the nominee's opportunity to discuss what being an
AFG would do for the nominee's career trajectory and how the nominee would leverage this
formal introduction to the ERM community to make a stronger mark in engineering education.
(2) The required number of letters of recommendation has been reduced to one.

3. Evaluation criteria: To mirror the changes in the nominee eligibility and the application package,
the reviewer criteria has changed to reflect evaluation of the need for mentoring on the part of
the nominee and alignment of this award with the career trajectory of the nominee.

SUCCESSFUL APPLICATIONS WILL:
e Be clearly aligned with the goals of the Apprentice Faculty Grant and the Educational Research
and Methods Division of ASEE.

e Focus on evidence of commitment to and potential for future contributions to of the field of
engineering education research in both the candidate’s statement and the letter of
recommendation. Examples and specifics are particularly helpful to the review committee.

e Clearly describe the candidate’s career goals.

e Provide compelling evidence for “apprenticeship” status and how the applicant plans to leverage
the AFG award to help achieve career goals and contribute to the ERM Division.
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